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present. Chase and its stakeholders must act with integrity and in compliance with legal 
requirements and commercial practices of lawful business. We take seriously and are committed to 
every legal, binding contractual agreement we enter. 
 
SUSTAINABILITY: HEALTH, SAFETY & THE ENVIRONMENT 
At Chase Corporation, we commit ourselves to operating our business without compromising the 
needs of future generations. Thus, all our business decisions involve economic, environmental and 
social considerations. Chase understands the importance of waste management and its effect on the 
environment. We are committed to minimizing waste production by employing reduction, reuse, 
and recycling techniques at every stage of our process and operations. We ensure that all operations 
and activities are fully compliant with all current waste management legislation to minimize waste 
production throughout the Company and to operate within full compliance with environmental law. 
 
Chase Corporation is committed to creating safe working conditions for our Stakeholders and to 
mitigating potential risks. This includes compliance with all applicable health and safety 
regulations.  
  
All our Stakeholders commit themselves to protecting the health and safety of the communities in 
which we operate. Chase Corporation continually takes steps to preserve the environment through 
clean and conservative measures. Our Stakeholders are committed to mitigating our environmental 
impact by minimizing the use of finite resources and harmful emissions. Our Stakeholders are 
committed to reporting any concerns.  

 
HUMAN RIGHTS 
All Chase Corporation Stakeholders agree to treat all humans with the dignity and respect they 
deserve, without discrimination. This commitment is to both individuals and communities with 
which we work. Chase upholds individual human rights, including freedom from forced or 
compulsory labor and stands firmly against human trafficking. Chase seeks to provide a safe, 
healthy, and desirable workplace with working conditions, wages, and benefits that meet or exceed 
applicable laws and reward performance. Chase complies with all child labor laws and supports the 
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Chase has a zero-tolerance policy for harassment, discrimination, bullying or victimization of any 
kind. Any form of discrimination based on non-relevant traits is strictly prohibited. Chase has a 
strong and continuing commitment to meet or exceed the needs of its Stakeholders and Trusted 
Partners. Chase policies and practices are designed to support an empowered and highly motivated 
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ANTI-CORRUPTION, POLITICAL INVOLVEMENT 
Chase has a zero-tolerance policy for corruption or bribery. Stakeholders agree to refrain from any 
behavior that could constitute bribery. Corruption, in order to obtain or retain business or an 
advantage, 
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CONFIDENTIALITY 
Confidential information includes all non-public information that might be of use to competitors or 
harmful to Chase, its Stakeholders and Trusted Partners if disclosed. 
 
In the course of employment, Chase Stakeholders are given access to, and entrusted with 
confidential information belonging to the Company and third parties in contractual relationships 
with the Company.  

Stakeholders are expected to maintain the confidentiality of Chase's trade secrets and private or 
confidential information. Trade secrets may include information regarding the development of 
systems, processes, products, know-how, and technology. 

As applicable, all Stakeholders have either agreed to comply with the provisions of a 
Confidentiality, Non-Solicitation, Patents and Inventions Agreement with Chase or those 
obligations set forth in the employee handbook regarding confidential and proprietary information 
owned or in the possession of the Company. Stakeholders are obligated to comply with the terms 
of these agreements, even after the termination of their employment.  
 
Exceptions to this section come into effect when disclosures are specifically authorized by Chase's 
Legal Counsel or where required as a matter of law. Any subpoenas or requests for disclosures of 
confidential information should be deferred to Chase's Legal Department. 

RECORD MAINTENANCE 
The Chase Records Retention Policy ("Retention Policy") sets forth guidelines governing the 
retention and disposal of Chase business records. The Retention Policy requires that you maintain 
records in accordance with the Corporate Records Retention Schedule ("Retention Schedule"). The 
Retention Schedule identifies the Company records that we must retain and the retention period for 
each record type. You must not retain records that are not identified on the Retention Schedule 
unless the records have a current business purpose or the Chase Legal Department has instructed 
that the records be retained or preserved. You are responsible for reading and abiding by the 
Retention Policy and Retention Schedule. Please be advised that if you receive a Legal Hold Notice, 
the processes noted in the Retention Policy should be suspended regarding certain or all Chase 
documents that you have in your possession. Chase Stakeholders take due diligence in carefully 
and completely recording data pertinent to their role. This enables us to promptly provide 
information to our customers and stakeholders.  

Accurate and reliable financial and business records are of critical importance in meeting Chase's 
financial, legal, and business obligations. Chase's financial books, records, and statements must 
properly document all assets and liabilities and accurately reflect all Company transactions. No 
false entries are ever permitted in Chase's books or records for any reason. All financial transactions 
are completely, accurately, and timely recorded to ensure proper accounting.  

Trusted Partners 
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